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The Youth Leadership Certification Sydney 2025 was held from 24th to 28th Nov
the University of Technology Sydney (UTS), Australia, and was organised by the G
Symposium. The program brought together 40+ delegates from diverse backgrot
intensive leadership experience designed to strengthen strategic thinking, policy a
global diplomacy, and advanced communication capabilities. Across five days of s
learning, participants engaged in expert-led sessions, keynote addresses, and applied di
that examined leadership challenges within complex gIobaI contexts Interactive group «
and guided reflections encour
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TOPICS-

Discussion

> Energy Management for Peak Performance
> Leadership Under Pressure
> Stress Management and Burnout Prevention

| RN -

Interactive Dialogue & Case Reflections
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THE ORGAlﬁIleéﬂ/ftee

“As the Organizing Committee of the Youth Leadership Certification Sydney 2025 , we vi
program as a demanding yet deeply purposeful initiative. Delivering a multi-day certifice
the University of Technology Sydney, in collaboration with experlenced speakers and tra
required sustained coordinatio : e . REdEE = P
by the delegates, through criti '
value. Their readinessto e
leadership, ethics, innovation, {f&
sibility reinforced the relevancgas
form. The quality of dialogue a

throughout the certification ¥
importance of structured leade
ing. It was the delegates’ comng
shaped the character of this e i-—
remain dedicated to advanci
that promote responsible lea
informed global engagement”
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ETHICAL LEADERSHIP, STRATEGIC CLARITY, AND RESPC
INNOVATION IN A RAPIDLY EVOLVING GLOBAL LANDSC,
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ility, emotional intelligence, and pers:t
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navigatindhigh-pressurenvironments,
rging challenges shaped by artificial ir

. ders through cross-cultural dialogue, ¢
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DAY: 1

The FIRST DAY of the Youth Leadership Certification Sydney
of the program with the arrival of delegates from various pPa g
reached Sydney they were receivedand guidedby the Global Busineidamss .
ensuringa smoothand coordinatedtransitioninto the program.The Si‘l‘q‘!' ic
structuredto accommodateinternationaltravel scheduleswhile mai visi
efficiency, allowing delegates to settle into the city with minima TURNS
Accommodation check-in was facilitated with the support of the or |deqlSinto
on-ground assistance and guidance throughout the process. Act qnulg!?
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The first day was intentionally designed to allow delegates time t
with their surroundings after travel. Informal exchanges during chg
early opportunities for connection among participants, setting
engagement in the days that followed. The structured yet welcomi
that delegates beganthece = - ' fo

The SECOND DAY of the Youth Leadership Certification Sydney 2025 ‘
distribution of official certification merchandise. The initial hour was intentiorﬁ
allow participants to settle into the venue while engaging in informal interactions. Morn
was served as delegates exchpuum's ; s sed their professional backgr
and shared expectations for the praction created an environme
ducive to collaboration and thou ng participants to establish m
professional connections before




noting that the Global Busine
personal development and et

Followingthe keynote,the Tr:
Mr. Andy Griffin, Founde
Coach, Leadershipspeaker
Fellow, and NLP Master Ti
duced. This was followed by ¢
activities that enabled delega
anothermore closely. Thesin
participants to learn about
and professionaljourneys,cre
openness and ease that ca
sessions that followed.




) Peak Performance

‘ocused on EnergyManagemenfor Peak
sentional assumptions that leadership effecti
- technical expertise. Instead, leadership

2lyindividualamanagetheir physical,mental,
iffin amnhagicad

a¥= a¥=Yal=a Nnfto Nnnaorate

e

= —

vas explored through the lens of planninc
g, with emphasis placed on quality sleep, te
Emotional energy was addressed through
\ A ess, empathetic listening, and emotional
veleydles erygdyeu i vreauling exefCises, reflective practices, and reframing tect
dviewing setbacksas learning opportunities,thereby strengtheningemotional
and resilience. Spiritual energy was examined through the development of p
purpose statements, encouraging alignment between values, actions, and lor
Delegates reflected on how routine responsibilities can be connected to
ourpose, particularly during demanding periods. Physical energy was dis
) nutrition, exercise, prioritisation, and delegation, highlighting the role c
n sustaining Ieadersh|p effectlveness The sessmn concluded with the develoj
Odayen( ' ' F cadorshinmindse
designed tg e reflection into prti




The Lunch Break

Following the lunch break, during which delegates continued informal discussions

The afternoon sessions ¢
on leadershipunder pr
examined how stress
leadership behaviour, p
sion-making and comnmn
highlightedhow pressure
and lead to reactive r B
leadership in such cir
structured thinking and
Emphasis was placed o
leadership presence in
safety and enablingtea
during challenging situa

The discussion was com
emotional intelligence
hich explored the r
If-awareness, empat
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““motional awareness influences trust and
== “ollaboration, particularly in high-pressun

nvironments, and how leaders who und? @‘w

1eir emotional responses are better equipgd _‘f* __

avigate complex interpersonal dynam|c< ——
e




Y L = L Lo [ R ——

The subsequent session addre
between different forms of ¢
identified personal stress tric
recovery, including boundz
decompressiomoutines,commu
and self-advocacy. The sessior
importance of aligning daily
long-term goals through struct
manageable task breakdown,
Participants developed pers
management and resiliencem
incorporated physical wellbein
tices, and sustainable perfor

trategic goal achievement, bridgir
)n and execution. Delegates were gui
bfessional purpose, define mission
ranslatevisioninto actionableplans
ountabilitysystems.Emphasis was
ured planning across multipletime
ng long-term missions, quarterly
objectives, and daily tasks. This
rced clarity, consistency, and sustz:
el personal and professional developmi
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DAY 3

DAY 3 of the Youth Leadership Certification Sydney 2025 began with the arrival of
followed by registrationand informal networking.Welcomerefreshmentswere served as
participants settled into the venue and reconnected with peers. The early interactions pt
space for reflection on previous sessions while setting an engaged and attentive tone fo
fociic an innnvatinn ethice and |eadership in the age of advanced technology.

=8 nced with an opening ceremony featuring a keynote ac
of the Global Business Symposium. In his add
s become the foundation of relevance and sustaine
ather than a discretionary advantage. He emphasised t
ecessityof continuoudearning,deliberateengagement
rith technology within one’s capacity, and the discipline
f digital tools. Encouraging a startup-oriented mindset,
ighlighted curiosity as a critical leadership trait, cautior
gainst complacency and overreliance on automation at
xpenseof creativity.He advised delegatesto actively
uestion assumptions,engage with individuals from
ifferent fields of expertise, and ensure that technol
fficiencydoes not dilute originality or ethimdgment.
Ir. kamran noted that authenticity, when paired with te
ological fluency, defines contemporary leadership
xpectations.He explainedthat the Youth Leadership
ertification Sydney was designedto provide rigorous
nceptualgroundlng ,analyticaldepth, and exposureto
aali daaemay pand their outlook and align
e [) -. l. .“0-‘

e

purpose.

Followingthe keynote,ProfessoGannaPogrebnav
introduced as the Trainer of the Day. A keynote s
behavioural data science, TECHWOMEN 1
recipient,and specialistin entrepreneurship
generative artificial intelligence and Al ag
Pogrebna brought a multidisciplinary perspective
in data science,decisiontheory,and ethicalleaders



Entrepreneurship with Generative Al and Al Agents

The first major learning session explored entrepreneurship with generative Al and
jointly contextualised by Professor Pogrebna and Mr. Jamie van Leeuwen, Founder of Ab:
Al, APAC Al Entrepreneur of the Year, and public speaker at global platforms including Tl
SXSW. The session examined how generative artificial intelligence and autonomous age
reshaping startup ecosystems, business models, and creative industries. Professor
introduced the behavioural dimensions of interacting with intelligent systems, add
speed, automation, and perceived efficiency can create cognitive traps in digital
entrepreneurship. Delegates were guided through the structural anatomy of Al agents, i
goal-driven execution, multi-step planning, tool utilisation, autonomy, and reasonin
highlighting how these systems influe
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A significantportion of the discussionfg

environments.Professor Pogrebna emp mmuu pe palarcea witn

accountability, transparency, and human values. Concepts such as algorithmic bias, aut
bias, value alignment, accountability gaps, and transparency paradoxes were exar
demonstrate how ethical risks emerge when responsibility becomes diffused acros
Delegates were encouraged to develop cognitive awareness, integrate Al intention
than reflexivelyand establishethicalfoundationsthat ensuretechnologyenhanceshuman
judgmentrather than replacingit. The sessionreinforcedthat responsibilitycannot be




The Coffee Break

agewntiewing the coffee break, delegates continued informal discussions, sharing refle
itelfeedback on their learning experiences while building meaningful connections with one ¢
and
arg
gre
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analytical advantages of Al-
discussion emphasised that
directly engaged in questio
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such as governance, transp;i
human-centred frameworks
reinforcingthat ethical leg
deliberate intervention rath¢
reliance on technology.

session of the day was delive
an LeeuwenThis sessionexa
nities, ethics, and the
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Cultural Intelligence And Global Collaboration

Later in the day, delegates reconvened for a keynote address by Dr. Patricia Jenkings
of the United Nations Association of Australia and Director at the UNAA Natio
session focused on cultural intelligence and global collaboration, examining how c
text shapes leadership styles, communication norms, and decision-making processes. D
international perspectives, delegates shared insights from their respective regions, high
variations in organisational expectations and leadership approaches. Dr. Jenkings emph:
adaptability, attentive listening, and cultural humility as essential competencies for lead
multinational and multicultural environments. She underscored that effectlve gIobaI coll
drequires awareness of difference, respect for context, =2 = 4

Culture Walk

Delegates proudly represented the culture of their cou
sharing traditions, values,and uniqueperspectivesdrom their homelands.The exchange
showcased global diversity and strengthened mutual understanding.




CO”C/US/O” Day 3 concluded with closing remarks summarising the cen
themes of innovation, ethical responsibility, cultural intellige
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DAY: 4

The LASTDAY of the Youth Leadership Certification Sydney 2025 began witl
arriving and settling into the venue, marking the final day of the program with
purposeful atmosphere. The proceedings opened with an address by Ms. Fibha |
communlty development professional, human rights specialist, and multicultu
ing remarks, she framed leadership asg2.fag " cihility araundad in re
ong-term societal impact. She describe &&= , b
consciousaction guided by empathy an
awing from her experiencein communi
e emphasisedthe importanceof remainir
mittedto learning, and willing to lead wit

...



Leadership and Innovation in the Era of Artificial Intelligence

Following the keynote addresses, Mr. Arif Anis, a British professional coach, motiv.
er, and leadership development expert, was introduced as the trainer for the next s
an interactive dialogue centred on Ieadershlp and mnovatlon m the era of artlﬁC|a
Through energisers, real-time examples, ar

distinctionbetween human leadershipand algc
dependenceon technologicaltools and the ri

surrendering judgment to automated process
from his professional practice and authors
Impossible, grounded in the philosophy of “I'n
encouraged delegates to retain critical thinki
awareness, and ethical responsibility while

relations
decision-

The day progressed with the introduction of Ms. Lau
SoderbergOlympiccoach,CEO, consultanignd
genderadvocatewho led a sessionfocused on
leadership awareness, values, and narrative
development.Her session explored how personal
experiences shape leadership identity and how
self-awarenessforms the foundationof responsible
leadership. Through structured activities and refle
dialogue, she encouraged participants to share storie
practice attentive listening, and understand the
importance of psychologicalsafety in leadership
environmentsEmphasiswas placed on vulnerability,
trust, and respect as conditions that enable indi\
and teams to operate with confidence and integr

Optimism, Accountability, Resilience, And Disciplined Effort

s. Soderberg highlighted experiential learning as a critical pathway for leadershij
ddressing how challenges can be approached with adaptability, shared understan
utcome-oriented thinking. She spoke extensively on mentorship, guidance, and tr
onsistent reflection in personal development. Her discussion reinforced the value of opt
ccountability, resilience, and disciplined effort, particularly when confronting fea
ncertainty. Participants were encouraged to cultivate environments where calculated ri
s accepted, learning is continuous, and growth is intentional. Group activities formed a ¢
omponent of the session, enabling delegates to examine barriers, identify solutions, an
n values such as integrity, empathy, humility, responsibility, and courage. She concludg
essage that leadership is an evolving process rather than a finished state, requiring pe
nd conscious effort over time.
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experiences while connecting with fellow participants.

Purpose - Driven leadership.

Followingthe lunchbreak, delegatesreconvenedfor a sessionfocusedon purpose-driven
leadership. This segment guided participants in identifying core values, articulating
purpose statements, and strengthening confidence in professional presence. Delegates \
on refining leadershipnarrativesand developingconcise, purpose-ledintroductionsthat
reflected clarity of intent and self-awareness. The session also emphasised the role of m
connection-buildingroundedin authenticityand sharf SSias

exchange. :

Later in the afternoon, Major GeneralTim Ford
(Retired), Lead for the Peace and Security Pill
the United Nations Association of Australia a
Chief Military Adviser in the United Nations D@
of Peacekeepin@perationsjelivereda sessionon
strategic leadership.Drawing from his extensive
experience in international peacekeeping and m
leadership,he reflectedon leadershipas a practice
grounded in coordination, cooperation, communicat
and consensusHe emphasisedleading by example,
maintainingclarity under pressure,and integrating
diverse perspectives to achieve collective objective
reflections highlighted the importance of inner disci
personal integrity, and alignment between responsi



Delegate Project Presentations

The final academic segment of the day featured delegate project presentations, where ¢
participants showcased their work through structured presentations. Projects addressed
such as automation-driven wastewater recovery systems, youth leadership frameworks,
1 pin the age of artificial intelligencehuman-centredleadership
Ng learning patterns among Generation Z. These presentations
throughout the ce

Day 4 concludedwith a tormal closingceremony,including
== closing remarks that summarised the central learning outco
of the certification. Awards and certificates were distributed in recognition of participatic
achievement, followed by group photographs marking the conclusion of the Youth
CertificationSydney2025. Thefinal day encapsulatedthe program’semphasison ethical
leadership, purposeful action, and reflective practice, leaving delegates with a reinforcec
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DAY 5 marked the conclusion of the Youth Leadership Certification Sydney 2025,
a closing breakfast that provided delegates with a final opportunity for informal interacti
reflection. The breakfast setting allowed participants to exchange final impressions, cons
professional connections, and reflect on the collective learning experience of the precedi
Delegateswho had been accommodatedhroughthe program completedtheir check-out
proceduresin an organisedmanner,bringingthe certificationto a close with a senseof
professional courtesy and shared accomplishment as participants departed with rei
perspectives on leadership, responsibility, and purpose.

KEyakea ways

> Understanding and managing physical, mental, emotional, and purpose-driven ener
leaders to maintain clarity, resilience, and effectiveness under pressure.
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Recognising cognitive traps, algorithmic biases, and automation risks ensures lea
accountability, integrity, and human-centred judgment in Al-driven environments.

Articulating personal values and a clear sense of purpose strengthens confidence, i
decision-making, and fosters authentic influence within teams and communities.

Engaging with challenges, reframing setbacks, and practising calculated risk-t
leaders to overcome fear, refine strategies, and sustain continuous growth.

Embracing diverse perspectives, practising cultural humility, and integrating inclus
es cultivates effective leadership capable of addressing complex international and
challenges.

Kﬁghie vements

vV V vV VYV

Engaged over 40+ emerging leaders from diverse countries in immersive sessions
strategic leadership, ethical innovation, Al-informed decision-making, and global cc

Delivered interactive workshops and reflective exercises that enhanced critical thir
emotional intelligence, resilience, and problem-solving capabilities for contemporal
challenges.

Provided direct mentorship and dialogue opportunities with distinguished trainers,
specialists, and thought leaders, offering actionable insights into leadership, i
community impact.

Ensured cross-cultural engagement and collaborative activities that strengther
mutual understanding, and the ability to lead effectively in international and multic
contexts.

Built a cohesive global network of young leaders dedicated to ethical decision-mak
purposeful action, and applying leadership principles to drive sustainable societal ¢
organizational outcomes.
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