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Importance of self-awareness,resilience,and teamwork, encouraging
delegates to embrace honesty, refine their skills, and cultivate the con
needed to lead in complex enwronments
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_ . B 4 hite selected the delegate he felt demo

he highest motivation. HIs choice was a seventeen-year-old from U
who had, throughout the sessions, shown remarkable courage in confro
his own fears and openly engaging with the group. His example

reminder that leadership is not bound by age but by willingness to enge
challenges honestly.
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therefore, was not merely an introduction to the program but a
beginning, marked by a balance of intellectual rigor, practical skill-build
personal reflection. Delegateslepartedwith a sense of clarity and

n laid during this
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This was followed by remarks frc

Ms. Farah Yousafrominent
personality known for her work o
justice.

She emphasized that policy built
diversityoften missesthe realities
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Mr. Phipps shared his personal story of resilience and triumph against
in <) ( recounting the immense challenges of trainin
Olympic-level competition during the COVID-19 pandemic without acce
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adapt strategies,t
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The lunch break that

and continue conversa

to strengthen personal =
cross-cultural familiarity was turther ennanced wnen a delegate Trc
performed a soulful ballad, drawing in the audience who joined in despi

knowing the language, an experience that revealed the power of cultur:
to connect beyond words.
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The afternoon resumed with the session

where Mr. Phipps and Mr. Cooper exploredthe value of collaborationin
high-pressureenvironmentsUsing their own journeyas an example,they
demonstratedhow trust, communicationand shared accountabilityare
indispensablein building teams that multiply strength. Delegates were
encouraged to consider how these principles applied not only to sports |
to professional and business contexts, where the quality of partnerships
determines success.
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The second session,[][] took participants
deeper into the mindset of top builders. Mr. Johnson emphasized t
layered credibility, the value of goodwill, and the art of solving under pr
He urged delegates to choose advisors wisely and to understand
how multiple pathways can be preserved while advancing a clear
The sessionwas highly interactive,with delegatestesting scenariosand
re-evaluating their instinctive approaches to risk and strategy. The mor
exploration of business and management left the group with a sharper :
how to combine structured planning with adaptability.




representing their communities and countries with pride. The meal pro
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The celebratory spirit was enhanced when the program transitione
graduation ceremony, beginning with a soulful rendition of Bill W
classic Lean on Me. Sung collectively, the song filled the room

embodyingthe spirit of solidaritythat had grown over the courseof the
certification.




reframing conflict into progress. Through role-playing exercises ant
reflection, delegates confronted common challengesin management,
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clear actions to begin their entation.

The day closed with a hé

fromMr. Saad Hasavice Pri |
Pakistan Chamber of Comm '
his own journey of resilienc 3

sustained him, leaving particig
of gratitude and perseverance.
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TheGradu
Ceremony

lowed, where certificates were
awarded amid joyous applause, photographs, and an overwhelming se
accomplishment. True to GBS tradition, the night ended with a spirite
party, with videos and photographscapturingmemoriesthat delegates
expressed would last a lifetime.
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Day four was not only the conclus»-s-ﬂ«m el 0T OUL 150 d

of the collective spirit built over the three days an integration of
rigor, cultural pride, and genuine connection. Delegatesleft with
strengthened skills and the inspiration to continue shaping paths of I
in their own communities.
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4. Creating a healthy culture of continuous feedback highlights the
importance of emotional intelligence, the subtle art of intentional hc
and the ability to communicate with tact.

Key
Achievements

Equipped over 80 emerging leaders from more than 60+ countries w
practical knowledge in business management, team building, leade
development, and global networking.

Designed interactive modules and case-based exercises that sharper
problem-solving, negotiation, and critical thinking skills essential fo
modern business environments.

Created meaningful opportunities for direct engagement with experie
executives, academics, and industry experts, offering invaluable in:
leadership practices and enterprise growth.

Facilitated cultural exchange activities that broke barriers, strengthe
mutual respect, and enriched participants’ ability to collaborate acr
diverse backgrounds.
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